The individuals who fulfill th -mentign ic: eligibility criteria may apply for the following positions:

CAREER OPPORTUNITIES

National Bank of Pakistan is one of the largest commercial bank in Pakistan with global markel presence and branches in all parts of the country. NBP inviles applications against the following pastions from professionals with proven track record and
capacily to act as a catalyst for transformation in a challenging environment in the area of Gorporate Banking.

Posltion Unit Head

Academic / Profassional
Qualification

= Master's Degree (Preferably MBAMPAM ComM S¢. Economics er equivalent from a reputed localforeign
University/ Instiita (recognized by HEC) OR Minimum graduation from foreign University! Institute
{recognized by HEC) will alzo ba considered

= Any diploma or certification In Banking will be an advantage

Qutline of Main Dutles’ Responsibilities

»  To assisl Regional Manager- Raporting & Analyss In préparation of concammned branch menthly, quanery, bhannually and annual
relumns | 8. MBCR, ALCO, PAL and responsa to quenies as recaived and to prepare pariadic reporting of Credit Portfolio and NPLs to
Dwisiongl Head- Corporate Coordination Division and GOP quaeranteed exposure, fund fNow slatement, expinng limits, recovery of
Markup and overdue stalus ko Regional Corporate Head and Head Office

Exparience 10 years in the barking industry and minimum 05 years preferably in Corporale and/or Investment Banking « To am’\'mc‘& 0"“;""“3“’ MIS required by CO"PGQRW Cmrdgaﬁm Di":'m on monlhly and as en fequiramants along wih Credit
- - - M roup Relums peraining to respactive Regional Corporale Centar and to analyza and provide tha insurance claims and
gme';t?k"ﬁ: wled: : i"::\faU:dR:?a!:::;? 0';[:0 lw;tﬂba;ﬁ:‘vsap;ogux;:l:::es isa clearing & lorwarding agents details to Portfolio team- Corporate Coordination Division as and when required.
R:::Ir:: " . . T;cloq?h undo‘rsmn:ng o’il'amgi local colrp’or;e cr[ienli base as \:’ﬁll regulatory regime will be an advantage * Tomonior business targets up lil R level, accounl wise, regin wise on manihly basis for omward subrission to Corparate Beanking
i & Planning Division and 1o coordinate wilh different groups on tegion lavel 1o harmonize and rectify reporting of Corparate
Plage of Posting Karachi, Lahore, Multan Banking Group NPLs.
Outline of Main Cuties / Responsibilities = Tofaciilste Head Office with important & confidential reporls for the preparation of Presenlations 1o BoD and top managemenl as end
o To meet assigned targels in terms of custemer pertolio yield including ancillary business generation, advances and deposit when required and the Preparation of remb 1t of exp on Monihly basis in consultation with Regional Corporate Head and

mobilization &tc.
To ansura that the highes! professional standards of servicas are provided to Bank's corporale cuslomers with an end to sacure bath
new busingss and 1o deepen the exishng business relationships.
To manage key relationships wilh (he exisling and potenlial dients in corporate sector with 8 view 1o leverage furlher business and
widening the porticlio with the objective of ing overall fisk adjusted profitability and share of business lrom each
client/Group.
To effectively moniter rigk end keep abreast of market developments 1o ensure preactive or remedial actions lo maintain quality of rigk
in ling with lhe Bank's credit policies and procedures.
To prepara quality credil proposals. This includes faclity structurs, industry analysis, company analysis, faciily review, customar
profitability analysis, inancial analyais, spreads and pisjections ete.
To guide, Ui, develop and mativate 2 leam of Relztionship Managers to ulwm&guﬁs wp gtl”{% &Qg!:\n
assessmen! Greating a laarming envirgnment and assess thair training needs.

develop through ing of d products tailored In line with the specific requirements of the cuslomers and
cro9s selling of Bank's other products,
Preparation of routina business call reporis, alfer lettars, sanction advicas and alher internal and external corraspondences as and
when required and to new as per azsigned targel and maka penodic visits (0 the customar's factory/sita
and submt call raponts to the Managomnl

Regional Manager- Reporting & Analysis and also to assist Regional Manager- Reporting & Analysis for admin related issues pertaining
1o cancemned Regianal Corporate Canter & Branch in comespondances with Corporate Cotrdination Division,
»  Anyother bl by the authority from ime (o time.

Posltion Officer Risk, Audit & Compllance

[} Mamr‘s Degree (F’nai‘erabryI MBAMPAM. Com/M Sc. Economics or equwalent from a reputed
Acadenie ! . I i ¥ ] by HEC) OR Minimum graduation from foreign
University/insi Nk WHEC] will also be considered

Qualification »  Any diploma of certification in banking will be an advantage
Experisnce Minimum 93 years in the relevant fiald

Cher Skills 7 ) . -
Exoertise | Knowlsdaa »  Sound understanding of Corporale Banking products & services:
R::,';m 98| o Excellent SBP Prudentiol Regulations expertise

Placa of Posting Karachi. Lahore. Islamabad

Outiina of Maln Dutles | Responsibilities

+  To maintain the record and follow-up for compliance of all SBP observalions 53 well a5 intemaliexternal audit observalions pertaining to
Ihe respectiva Regional Corporale Cenler and Carporale Branch and to monitor and follow-up of Compliance Exceplion Repert, if any,
pertaining 1o the respective Regional Corporate Center andior Cormporate Branch,

»  Tofdlowup ‘Mlh the respective RM/UH for regularizalion of observalions made in Business Risk Review {BRR) reporls. and ensure that

M. are submitted within seven days of each draf/repor! and to follow-up with Branch ManageriOperations

ManagerIRe\atlonsh:p Manager/Unit Head for any Diarized Audit Finding (DAF3) received from Audit & Inspection Group.

« To cli with SEP i 1 team and i L | auditors wisiling respective Regional Corporate Canter andfor Corporale
Branch and 1o ensure thal no IBR/BANK General Account and/er 2uspensa account remalngs outstancing fer mare than 30 days.

»  Toassigt Unil Head-RAC in reviewlupdation of process flows under BPR & COSO implementation and ensure that internal contrels are
embedded in all progesses and to lizise with respestive RMWUH for conducting Full Scope/Deskiop valuation of eollzteral in order lo
obtain FSY banefit

= To atiend Tr-Annual meeting of the Auwdit & Inspection Group (ASIG) and prepere minules of the meeling within 2 working days of

+  To engure compliance with all regulatory (including Stale Bank of Pakistan's Prudential Regulati and intemnal (i g credit
policies) requirements.

Position Relationship Manager

»  Master's degree (Preferably MBAMPA/M ConvM.Sc. Economics of equivatant from a reputed localforeign
Academic I “"'“"!“"":“‘ﬂ;cj"ﬁﬁf‘?;"zﬁ by l:(;}d OR Minimum graduation from forgign U

g will also be consider

Qualification s Any mglamac: cartification in banking will b8 an advantage
Experience For Officers: 03 years In :_he benklns_\ndustry and (2 years preferably in ?ﬂrpo(ate andfor Invesiment Sankins_

For Executives: 07 years in the banking industry and 04 years preferably in Carporate and/or Investment Banking

s Sound understanding of Corporale Banking products and services
g:hp::‘lls:e”!"::lwwledge v Excellent Relalionship Management skills and Credit relaled expertise
Required »  Thorough underslanding of the local corporale siient base as well as regulatory regime wil be an

advantage

Place of Posting Karachi, Islamabad, Lahora, Faisalabad, Multan, Pashawar, AJK

Qutline of Main Duties / Responsibilities

To meet assigned targatls in terma of customer portfolio yield including ancillary business generation, advances and deposit mobilization
[0

To ensura that Ihe highest professional standards of sarvices are provided to Bank's corparale customers with an and 1o sacure bath
new business and lo deapan [he axisting businass relabonships.

To manage key relationships with \he existing and potential clienls in corporate sector with & view 1o leverage further business and
widening the portfalio with the cbjective of maximizing overall cusl fisk adjusted profilabilty and share of business from each
clientGroup,

To effectively manitor nsk and keep abreast of marke! developments to ensure proaclive of remedial actions to maintain quality of rigk in
line with the Bank's credit policies and procedures.

To prepare qualty ciedil proposals, This includes faciity stucture, industry analysis, company anglysis, facilly feview, customer
profitability analysis, financial analysis, spreads and projections alc.

Busingss development lhrough marketing of siructured products tailored in line with the specific requirements of the cusiomers and cross
selling of Bank's other products.

Preparation of routine business call reports, offer latters, sanclion advices and othar intemal and external correspendencas as and when
required and 1o introduca new corp a3 par assigned targel and make pencdic visits to Ihe customer's factory/site and
submit call reports Lo the management

To ensure compliance with all regulatory (including Slata Bank of Pakistan's Prodential Regulations) and intemal (ingluding Sedit
policies) requiremants

respeclive mesting
+  Any other i by Iha compatanl authorty from time o tima
Position Cradit MIS Analyst
+  Master's Deglee {Prefemb}y MBAMPAM. ComMCSM.Sc. Economics or equivalent from a repuled
Academlc / Professlonal localffereign  Uni e gnized by HEC) OR Minmum gradualion [rom loreign
fuallfication Uni y/Institute {recopnized by HEC) will alzo ba considered
+  Any diploma or cantification in Banking wall be an advantage
Experience Minimurn 03 yaars in the fieid of data analysis/ MIS/ business intelligence
g"h”n?:i':":ww K Sound understanding of Corporale Banking products & services
n::fmd 9| 2 Excatiant Crod ralated expertisa
Place of Posting Karachi
Outiine of Main Dutles ! Responsibilities
= Toanalyze and monitor credit limit utilizalions, expines and ol corp { ips on pan-Pakistan basis and to prepare
and i llet:sizing of corp to ensure that the Bank is getling maximum ancillary business and positive risk-

adjusled return on capilal lrom each relativnship

»  Toanalyze and monitor compliance with approved credit terms & condibions including annual clean-up, charge upgradation, renewals
and any other condilion precedent and 1o analyze and monitor all re-inancings including export re-fi g, long-term finance faciliy
and refinancing for renewable energy scheme of the SBP 1o ensure that the allocations are optimally ulilized in gromating exports of the
country.

»  Toanalyze and lollow-up on the Statemant of Classified Accounts (SCA) and montar the progress on recovenas there-apainst on
fortnightly hiyfquarterly basis and to prapare credit-ralated reporis including fund Nlows, secloral, infrasliucture project financing

Position MIS Analyst _ alc. and submit to Unil Head- Portfalio Menagement and Divisional Head- Corporale Banking on reguiar basis and aiso to assist in
« Master's Degree (Preferably MBAMPAM.Com/M.Sc. Economics or equivalent from a repuled ian of icns to senior 1t and Board of Directar a3 and when required.
Acadenlc J Professional Iocgl#oreign Unlyers‘ﬂyﬁnsliluhe .(lecoganed by.HEC} OR Mini graduation from foresgn U ityf o Anyother ity by the autharity from time Lo time. . .
Qualification Institute (recognized by HEC) will a0 be considerad . WWW Cuucatlvz COm
«  Any diploma of cenification in banking will be an advantage Pogition Credit Analyst . .
Expari For Officers: Minimum 03 years in the field of data analysis/ MIS/ business intelligence +  Master's Degree {Preferably MBA'MPA/M.ComM Sc. Economics or equivalent from a reputed localfforeign
Aperienca For Executivas: Minimum 07 years in the field of data analysis/ MIS/ business intefl gence Academic [ Professional|  University/insiitule (recognized by HEC)
Othar Skills | o+ Excallent MS and Credit relaled expartise Qualification +  Any diploma or cértification in banking will ba an advantaga
Expertise / Knowledge |+  Sound undersianding of Corporate Banking procucis & services have competency in English and MS- Experience For Officers: 04 years in the banking industry and minimum 01 year in Credit Analysis department
Required Oifice Am|mhm pe For Executives:07 years in the banking industry and mini 02 yearsin Cradil Analysis department
Place of Posting Lahore, F Mullan ?he:t?:::'!l(; owledge| © SO undersianding of Corporate Bani g products & sarvices
Outline of Main Duties | Responsibliities ) R::z,,w 9%+ Excelent Relationship Management skils and Cracit relatac expertisa
+  To prepara, analyze and repart the Branch's weakly, monihly, quarterly, hailyearly and annual relumms inciuding but nol limiled to
MBCR, RCOA, aCIB and Profil & Loss slatemenl etc. and to menier, analyze and repor revenua & expanditure activilies of I branch Piace of Posting Karachi
and repaor variances therain.

To maintain the record of credit imits (both funded & nen-funded) ¢f @ach bemower énd repor the ulilzation and limil expines el 1o
Regional Manager- Repoding & Analysis and follow up with the respective RMIUH and to moniter the repayment behavior and
schedule of each borrower and repart Stalemant of Classiied Accounts (SCA} as well as Posiion of Classified Account (FQCA) on
monthly, quaredy and annual basis.

To maintain the resond of cutsaurcing/rental agreements of the Branch and meniter expenditures ¢n premises renlals, sesurity guard
services and janilonal services sl and 1 ensurg that ne IBRBANK General Account andior suspense acoount remaing outstanding for
more than 30 days

Qutling of Main Duties ! Respansibilities

»  Toanalyze and review the Credil Proposals originating from Regional Corporale Centers &t Islamabad, Lahore, Faisalabad, Multan and
Karechi, i ensura thal they mee! all the requirements of SBP Prudantial Regulations and BANK's Credit Policy and Procedures and lo
follow up with Corporate Centers, Credit Management Group and Credit Commillee Secretarial lor approval of the Credit Proposals.

»  Toraview and analyze drafl minutes of Credit C ittaa 1o ansura Inair 1 and elanty of the approval and o prepare Credit
memos for BoD, in compliance wilh Prudental Regulation-G-2, where relaled-party credt exposure is involved.

*  Toanakze and consolidale the related-party credil informalion for disgiosura in the quarterly, half yearly and annual acceunts of BANK
and lo monitor loan expirias and ollow up with he soncered Relalionship Manager for rénewal of credit imils at least one month proe
to each expiry,

« Ta p(epare and fellow up cases for declassification of aceounts and other exemplions required from the SBP and to handle any other

d by Lhe comp authorty from lime 1o tima

+  To maintain the record of expenditures on office mai including wtility bills etc. and obtaining approval in case of excess over
budget and to maintan the record of assels allocated 1o the Branch premises under Fixed Assests Management System (FAMS).

= Tomaintain records for parformance ruponmg of dala on Cleanng & Forwarding (C&F) agents, M and

+  To ettend o eny reg data req p g lo the Corporste Branch and eny cther responsibility assigned by the
compelent autherity from ime te ime _ N

Position Officer Analytics WWw.educativz.com

Agsessment Test/ Qnly shortlisied appleants stnctly meeting the above-mentionad basic eligibility crilena will ba inviled for lest
Interview and/or panel interviews

Acadamic | Professional
Qualification

The employment will be on Conlractual basis, for three years which may be renewed on discretion of the Managemenl

Emnl Typa

o Master's Dagrea (Prafarably MBAMPAM. Com,Se. Econamics o squivalant from a rapuled lacalifereig
University/instituta (recognized by HEC) OR Mimmum graduation from foreign Universitylinsiitute
(racognized by HEC) will also be considerad

«  Any diploma or cerification in banking will be an advanlage

Selected candidates will ba oifered compensation package and other banefils a5 per Bank's policy / ruies

il ini 03 years in the fighd of dala analysis/ MIS/ business intelligence

g:"‘“ms"“:,’l(' owiodge| ©  EPCE1EnI M and Crecit relted expertise
Rep;u |r:: 9, Sound undarstanding of Corporate Banking products & senvices
Place of Posting Karachi, Lahgre, Faisalabad, Multan

T T

Interesled candidates may send their CVs/Applications on the following email address by clearly mentioning the position
applied for in bold writing in the subject of the relevant email within 15 davs of publication of this advedisemant-

Email Address: recruitment-cho@nbp.com.pk
Applications received after due date will not be considered. No TADA will be admissible for test / interview(s).
[We are an equal opportunity employer)
PID{K} 398
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